
 
 

 

 

 

 Started in 2013 and have been on this journey for 6 years 

o Created the Alwell Team 

o Developed the Alwell Vision Statement  

o Formed the Executive Engagement Team 

o Recruited the Corporate Engagement Team 

o Developed Primary Care Physician Forms 

o Became a Tobacco Free Campus 

o Established a Healthy Foods Initiative on Campus 

o Started the Alwell Newsletter 

o Created a Wellness Alliance with Outside Organizations (Assured Partners, Humana, 

ICWS, Norton Health Care, Worksite Wellness Council)  

o Added a full time Wellness Coordinator 

 Expand the wellness offerings to our team 

 Connect with people and be of service to them 

 Offer a variety of programs to meet people where they are in their journey 

 Drive employee engagement in the wellness program 

 Utilize data to evaluate the effectiveness of our programs 

 Communicate and promote events  

 Celebrate victory’s  

 

 2019 Wellness Offerings 

 

  

  

 

1. Annual Biometric Screening (Physical) 
2. 2 – Preventive Screenings 

• Dental Exam 

• Vision Exam 

• Colonoscopy 

• Annual OB/GYN Exam 

• Prostate Exam (PSA Test) 

3. All Forms Are Submitted to ICWS (Springbuk) 

1. Accumulate a Total of 6 Activity Points 

Must Be Turned in By June 30th Must Be Completed By Nov 30th 

Algood’s vision for a culture of wellness, AlWell at Algood, encourages balance between work, 

home, and personal goals for both Algood employees and their families. 

The primary mission of AlWell at Algood will be in providing the support, the tools, and the 

environment for every employee to make smarter, healthier lifestyle choices. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

Possible 2020 additions to our menu of offerings 

Kentucky Farm Share Program (CSA) – with employee vouchers 

Educational session on Care Giving, assistance programs (EAP, FMLA), end of life plan 

Tai Chi 

QPR/Suicide Prevention  

Biometric testing offered quarterly in conjunction with health coaching to support the desired changes. 

 

2019 Yearly Activity Requirement is 6 Points 

Go365 Silver Status = 2 points 

Go365 Gold Status = 3 points 

Go365 Platinum Status = 6 points 

Completion of the CHIP Program = 6 points 

Completion of 26 week Weight Watchers Program = 6 points 

Every 4 hours of Community Service = 1 point 

Each Health Coaching Session = ½ point (every 6 weeks) 

Community based fitness activities – 5 K run / walk or sports league = ½ point 

Attendance to all sessions of an approved Tobacco Cessation Program = 6 point 

Brown Bag Education Session = ½ point (7 offered) 

Alwell Sponsored Walk = ½ point (2 offered) 

Serenity Room (10 minutes) = 1/6 point 

Algood Step Challenges / Monthly = 1 point / Daily = ½ point (3 offered) 

Acupuncture Session = ½ point (4 offered) 

Qigong Session = ½ point (4 offered) 

American Red Cross Blood Drive = ½ point 

American Heart Association Heart Walk = ½ point 

On-site Hepatitis A Vaccinations = ½ point 

Financial Retirement Plan Review = ½ point 

Sleep Challenge = ½ point 

Quotes: 

By approaching my problems with “what might make 

things a littles better?”, rather than “what is the 

solution?” I avoid setting myself up for certain 

frustration.  My experience has shown me that I am not 

going to solve anything in one stroke; at best I am only 

going to chip away at it. 

 (Hugh Prather) 

Being listened to is so close to being loved that most 

people don’t know the difference. 

 (David Ausberger) 

Never worry about numbers.  Help one person at a time 

and always start with the person nearest you. 

 (Mother Teresa) 

 


